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S Emerglng from a difficult period no regional govt
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- Very high standards of educational attainment
- 333,000 pupils in all our schools

(Green, lots of rair- but wonderful scenery: Do come and see us)




AESIsUIVEY= 25% Iteracy’ anmumeracydifficulues

_s:sion Statesless funding from EU

SNIeErNIgh a dependency on public seetmeed for entrepreneurial culture

B Concern about lack of interest in sciences and tdoby
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- Meeting the needs of a knowledge based economy
> -FaII In demographic trends: 80,000 spare school spaces

* 1,000 Educated Other Than in School (EOTAS)




Norr amatlreland Council for the Curriculum, Exammmns
gipPASsessment (CCEA)

0 Cr Uitery/ advisory body to Department of Education
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—e —Conduct assessment and 11+ test
- -Set examinations: GCSE and GCE and Vocational @ptio

* Regulate and monitor gualifications and performasfoather
Awarding Bodies




~Rewardaing Leating
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Higher Education (two Universities in NI)







N GINOIPEOPIE Spoke!

BUSIRESS need different skill set
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,__:. ove Femphasis on qualifications/culture of examinations

Entrepreneurlal Northern Ireland
* Global economic environment

* [iteracy anchumeracyssue




SHEnREe to the “core” curricultm

REGUCED subject contergreater flexibility for teachers and
SCI0IS
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= General education up to 14

-

s- Schools/collaboration must “offer” 27 courses tc-11%6 year
olds and 24 options to 1518 year olds

* One third of the above courses must be “applied”







- :c_ation for Employability

BPersonal Career Planning
—— Work In the Local and Global Economy
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i: —"'_' - Enterprise and Entrepreneurship
-- Skills and Capabillities for Work

* Unigue!




S JJ) developmentaprlorlty ielevance

Exibility and choice for individual pupll
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'écess to “applied” coursesoften in a college of

s Stronger links with business

* Progress File: individual target setting




eV Skills

. Net orking

R eritical analysis

| elng anle to work
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'under pressure

* EXxplore and create
opportunities

Willingness to Iearn
Commitment

Coping with uncertainty

Imagination and
creativity

umilockimcg creshhwibog
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ost in financial terms

'br employability in the UK was
tecently estimated to cost an annual £8

«b////on without taking into account the

B

~social costs of crime and unemployment”




ShivIcemuUSEve Underpinned By adequate gwdance

Biiks \With business must be coherent and faciltdme an
e'ﬁﬁy IEnt structure

J— nterprlse must be scheleld and not dependent on external

e- Synchronisation of Departmental policies

* Qualifications must be relevant and fit for purpeswork with
Sector Skills Councils




