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Integration Exchange: Online integration services of third country nationals

Theme 1: Implementing common basic principles 3 & 4

1st Transnational Workshop
“Employment and labour market integration”
&
“Induction programmes for migrants”
Date:




20-22 February 2007

Place:  




Huelva- Spain
Venue and Accommodation: 
BARCELO PUNTA UMBRIA BEACH RESORT & HUELVA CONVENTION CENTER.

 Blvd del Agua, s/n

21100 Punta Umbría

Huelva | España

Tel.: (+34) 959 495 900

____________________________________________________________________________
AGENDA

Tuesday 19 February   
Arrival of participants  

20:30
Dinner in Punta Umbria
Wednesday 20 February 2008

09:00  
Welcome by
· Ignacio Caraballo Romero,  County Deputy,  Local Development Cooperation Department  

and Deputy-President of Huelva County Council

· Haroon Saad, Qec-ERAN Director
09:30
Integration Exchange: Project Overview and Progress 

Yamina Guidoum - Project Coordinator, QeC-ERAN

09:50       
Employment of Citizens of Third Countries in the European Union 

      
Agnes Hars, KOPINT-TARKI Economic Research Institute-Budapest (Hungary)
Questions and answers

10:45
Coffee break  
11:00              Case study 1: A Model for Recruiting Migrants and Managing Diversity for Social Integration:
The Experience of Huelva Province.

Inocencio Forcen Barroso, Provincial Coordinator of Migration Policies, Delegation of the Government of Huelva – Junta of Andalucia
& Javier Perez Cepero, Head of Consortium of Entities for Integral Action with Migrants,  (CEPAIM) office in Cartaya, Huelva (Spain)

   Questions answers

11:45
Case study 2: Make Your Home Here: the London Perspective on the Integration of Migrants
Claire Geary, European & External Resources Officer, Lambeth Council

Laura Marziale, Cetra Projects Co-ordinator, Migrants Resource Centre
& Clare Whiting, Programme Co-ordinator, Olmec (United Kingdom)


Questions answers
12.30 Case study 3: From the “informal” to the “formal” economy: the case of Migrant Women in Enna
Aurelio Dugoni, project coordinator & Sigfrido Fadda, Chief Executive of Social Policies Sector, Municipality of Enna (Italy)

Questions and answers
13.15 Lunch-buffet at the hotel
14.30
Case study 4: Labour Market Participation and Support for Migrants Entrepreneurship
Jude Kehla-Wirnkar, Alderman of Work & Diversity, Amsterdam South East City Council (Netherlands)
Questions and answers

15.15 Introduction to working groups
Haroon Saad, QEC
15.30 Parallel Working groups 
Including a coffee-break
WG 1: Measure to access financial and non-financial support for migrant entrepreneurship
Facilitators: Attila Bartha and Nagy Katalin
There is a low level of awareness by ethnic minority businesses of what is available and what support is offered, either generally or support that is targeted on migrants enterprises. The vast majority of support organisations/services do not have any special arrangements for migrant entrepreneurs. Access to finance, for start up and for business development is one of the major problems faced by migrant entrepreneurs and contributes to an over-concentration of migrant businesses in low entry threshold activities.
How to draw migrants into support programmes? How to change financial support services to meet the needs of diverse groups? How to enhance the competence of business advisors dealing with migrant entrepreneurs? 
WG 2: Migrant Women participation in the labour market
Facilitator: Agnes Hars
Statistics in most EU countries indicate that more than 50% of new comers are women. This is also true at partners’ level. In the province of Crotone there were more men than women in 2005 statistics; women are the majority of immigrants in Barcelona with 53,2% against 46,8%; in Hungary they represent 51% of the migrant population and there are more migrant women seeking a job than migrant men in Amsterdam South East.  Furthermore, the mapping reports describe two kinds of situation for migrant women: either they use mainstream services for national women or there are no specific services for them at all. A recommendation of the Common agenda on integration is that in strengthening the implementation of the Common Basic Principles, a gender perspective should be incorporated into all relevant actions.  
How to ensure that migrant women’s needs are taken care of at all stages of the integration process? How to improve actively the employment of immigrant women? In general, how to create gender sensitive services for migrant women?
17.0 Feedback from the working groups
17.50
End of day 1
20.30
Dinner in Punta Umbria
Thursday 21 February 
09:30  
Integration programmes for New Comers in Europe: Achievements and Challenges
Ines Michalowski, University of Munster (Germany)
Questions and answers  

10:15
Welcoming New migrants in the City of Ghent: the experience of Kom-Pas, the civic integration bureau for newcomers 

Koen de Mesmaeker, Kom-Pas General Director, Ghent (Belgium)  

Questions and answers
11:00
Coffee break 
11:30          
Case study 5: New citizens’ integration- a comparative integration policy analysis in two Baix Penedes Cities: different perspectives for different realities
David Dueñas, Sociology Professor, Rovira and Virgili University,Tarragona (Spain) 

12.15 Introduction to Working Groups
Haroon Saad, QEC
12.25

Parallel Working Groups
WG 1: The political implications of induction programmes
Facilitator: Ines Michalowski

The Netherlands were the first country in Europe to introduce an obligatory integration programme in 1998, which became a model for other European countries such as France and Germany. Evaluations of the initial integration programme published in 2002 had shown that mainly skilled migrants made a good progress in Dutch language learning when participating in the programme while the majority of (rather unskilled) participants only made a (very) small progress. The reaction of the Dutch government was to introduce language tests in the immigrant country of origin in order to select better skilled and better motivated immigrants even before they immigrate to the Netherlands; which was once again copied by Germany. This change in policy strategy raises several questions: Induction programmes’ effectiveness with regard to the objective of increasing the migrant’s chances on the labour market through improving his or her language skills proved to be limited. If the programmes’ effectiveness with regard to the objective of increasing the migrant’s chances on the labour market through improving his or her language skills is limited, what are the effects of the programmes? Is it possible for liberal democratic welfare states to completely abandon state-run measures for integration and to turn integration (or rather: the acquisition of integration-relevant skills) into a private task, leaving it to the market rather than to the state? Is the introduction of a skilled-migration scheme the best way to increase migrants’ labour market participation?
WG 2: The practical challenges of induction programmes
Facilitator: Koen de Mesmaeker
How to improve the effectiveness of induction programmes? How to define and reach the target group? How to finance and organise introduction programmes? How to ensure quality language teaching among adults with a diverse educational background and origin?
13.30

Lunch-buffet at the hotel 

15.00

Feedback from working groups 

15.30
Presentation of the Online Integration Portal- Draft Version
 
Yamina Guidoum (Coordinator) & Mike Peart (Computer Specialist) 

Discussion and feedback 

17.30          
Conclusions and end of Workshop
18.30 

Departure to Huelva City Centre by bus
20.30

Meeting and dinner in Huelva City Centre
2nd Steering Group Meeting
For project coordinators only 

Friday 22 February 
9:00
Presentation of the Online Integration Portal: Next steps
 
Yamina Guidoum (coordinator) 
Discussion and feedback 

11:00

Tea/Coffee Break

11:30
Action Plan Review and Monitoring
· Budget Note
· Future activities

· Remaining managerial issues
13.00

Lunch and close of the Steering Group Meeting
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QeC-European Regeneration Areas Network, Rue Vieux Marché Aux Grains 48, B-1000 Brussels

Tel: +32 (0)2 524 45 45, Fax: +32 (0)2 524 44 31, E-mail: info@qec.skynet.be,  www.qec-eran.org 
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